
BIOGRAPHICAL INFORMATION FORM: 

NOMINEE FOR BISHOP OF THE CENTRAL STATES SYNOD 
 

1. Name:     Keith Hohly    

 

2. Current Position:    Bishop’s Associate, Central States Synod, since 2013 

  

3. Congregation Membership:  First Lutheran Church, 6400 State Line Road 

           Mission Hills, KS  66208      

  

4. Date and Year of Birth:   07/01/1956  

 

5. Date and Year of Ordination:  06/20/1986 

 

6. Previous Positions:  

1988 – 2013: Pastor, First Lutheran Church, Mission Hills, KS 

1986 – 1988: Associate Pastor, First Lutheran Church, Bellefontaine, OH 

 

7. Education and Earned Degrees (with institutions and years, most recent first):  

1986 – Master of Divinity, Trinity Lutheran Seminary, Columbus, OH 

1982 – Bachelor of Arts, The University of Toledo, Toledo, OH 

 

8. List up to five (5) current or past synod or churchwide activities that would inform your 

service as bishop of this synod. 

1) Current service on Bethany College’s Board of Directors, since 2014 

2) Six years’ service on the national Board of Directors for Mosaic, an ELCA affiliated 

organization serving people with intellectual disabilities, 2013 – 2018, including two years as 

Secretary of the Board and two years as chair of Board Development 

3) Nine years’ service on the Hollis Renewal Center’s Board of Directors, 1997 – 2006, 

including three years as Board Chair 

4) Two terms of service on Metro Lutheran Ministries Board of Directors, including two years as 

Secretary of the Board 

5) Six years’ service as Dean of Area Ministry 7 (now the Border Conference), 1997 – 2003 

  

9. List up to five (5) current or past community-related activities that would inform your 

service as bishop of this synod.  

1) Participation in various learning opportunities provided by the Kansas Leadership Center  

2) Current service on the Board of Directors of the Heartland Men’s Chorus, the largest men’s 

chorus in the Kansas City area, since 2015, including the last two years as Board Chair 

3) Participation in the Communities of Faith Committee of GLAAD (Gay and Lesbian Alliance 

Against Defamation) when GLAAD had Kansas City offices in the 1990’s 

 

 

10. What gifts would you bring to the office of bishop of this synod? (1,000 characters 

maximum) 

The primary gift I would bring to this office is the desire I have to please Christ in all that I do. 

In the end, this office is not about the person who holds it. It is instead about the Christ we are all 

called to follow and serve. The chief gift I would bring would be my commitment to following 

Christ in all that I do. My past six years of serving on the staff of this synod have provided me 
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the opportunity to learn the responsibilities of the office of bishop. I have come to know many of 

the congregations in this synod through working with them in their pastoral transitions and 

leadership challenges. I see the work of this office as primarily serving the needs of our 

congregations in helping them be vital communities of faith. I would draw on my 27 years as a 

parish pastor–25 of them in one congregation–to inform seeing the work of this synod from 

congregation’s point of view and a parish pastor’s point of view. I bring the experience of quite a 

few years of service on boards of various organizations which have helped develop my sense of 

the fiduciary, strategic and generative needs of organizations and how leadership needs to attend 

these needs.   

 

11. What do you see as the principal challenge to this synod in the next six (6) years, and 

how would you address it? (1,000 characters maximum)  

I see the principal challenge facing this synod as one of being evangelical, that is, fulfilling the 

charge we have always had as church to proclaim the good news in all we do and say.  But the 

further challenge is to be evangelical in a way that is effective and relevant to the context of our 

day.  So, it is doing old things in new ways.  One of the things our declining numbers tell us is 

that many of the old ways of being church simply are not working anymore.  Part of the 

challenge, then, is to do things we have not done before.  But part of the challenge is also to 

continue to allow ourselves to be transformed by the God who loves us, and to be agents of 

transformation in the world that surrounds us. The goal of transformation is to be love as God is 

love.  What we need to be telling ourselves and all around us is that God loves us just exactly as 

we are, but because God loves us, God does not want to leave us as we are.  God is always 

working for us to be one with God.  In this, our challenge is one of continually allowing 

ourselves to be transformed into the love God is.  It is giving into the way of God instead of 

insisting on our own. 

 

12. Describe your leadership style. (1,000 characters maximum) 

I think of my leadership style primarily in terms of being collaborative.  I do understand that, in 

all positions of leadership, there are times when a leader must take primary responsibility for 

certain things.  However, in most things, I value being part of a team.  In the words of Presiding 

Bishop Elizabeth Eaton, it is about being church together.  We have a greater wisdom together 

than any of us have on our own.  We are much more likely to successfully take on the challenges 

before us together than we might be able to on our own.  Consequently, my leadership style is to 

work for collaboration.  Central to this is to lead by serving, to lead by listening and to lead by 

valuing all in the community.  Following the example Jesus has shown us on how to do this, I am 

led to lead by serving those around who are not being served, listening to those around us who 

are not being heard and to value those who are not being valued.  I seek to collaborate with all in 

the community. 


